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响作用的研究中（20 世纪 80 年代以前的研究，组















作用作过研究，如 Van de Ven［17］认为，组织结构
（如专业化、标准化、决策权分配）和组织内流程
（包括工作流程和信息流程）决定了组织绩效（如
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①Luc 等人提出了基于特征（Feature-based）的心理契约测量的 6 个维度（即时间帧、确定性、范围、稳定性、契约层次和交换






























































































































成 员 自 治（Autonomy）或 自 主 性 是 指 组 织 成
员能够作出的决策的重要性大小和数量的多少，
































伤 （emotional distress）、旷 工 率 （absenteeism）、离
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A Study of the Dissemination of the Editions of Tang Boyuan’s Collection of the Zuijing
Building-Together with a Side Study of Several Collections and their Intentions
LIN Huang
（School of Chinese Ancient Books and Traditional Culture， Beijing Normal University， Beijing， 100875）
Abstract： Tang Boyuan, born in Chenghai, Guangdong, was an important Neo -Confucian in Chaoshan in the Ming dynasty, a
representative of the academic turn of Chaoshan in mid Ming dynasty. Among his numerous publications, the Collection of the Zuijing
Building as the best reflection of his academicthoughts was of considerable academic value. The sorting out of the basic content of the
book, the investigation of the editing, publishing and circulating of the editions including the Mingji edition, the Daoguang edition, the
Qianlong edition, and the Guangxu edition, and the comparison of the similarities and differences of the excerpts and selections of the
book as found in the Record of the Ming Scholars, the Reference to the Guangdong Neo-Confucianism, and the Collection of Chaozhou
Venerable Scholars may offer a comprehensive knowledge of the editions and their dissemination of the book.
Key words： Tang Boyuan; Collection of the Zuijing Building; edition
An Overview of the Scholarship on Du Yaquan’s Ideas
LIU Qian-qiu， LI Guo
（School of Literature and Journalism of Neijiang Normal University， Neijiang， Sichuan 641112;
School of Literature, Nankai University, Tianjin 300071）
Abstract： With the publication of Selected Works of Du Yaquan and the holding of the national seminar in honor of Du Yaquan ’s
120th anniversary, Du Yaquan, one of the important thinkers, educators, and editors of the May 4th period, has increasingly been given
adequate attention in terms of his historic status and significance and has acquired an appropriate historic evaluation. The assessing of
his thoughts’ evolution and relevant clues and his cultural ideas and the sorting out and summarizing of the research on his political,
scientific, educational ideas as well as his approach to integrating Chinese and western cultures may contribute to the research into the
scholarship on him and into the study of the May 4th Enlightening Movement, the confrontation of Chinese and western cultures, the
differences in value between the cultural radicalism and conservatism, etc.
Key words： Du Yaquan; politics; science; education; the harmony theory on Chinese and Western cultures
The Overthrow of Imaginations on Su Shi
—from Lin Yutang, Yu Qiuyu to Hu Lancheng
ZHENG Xing， ZHONG Jie
（School of Liberal Arts， Nanjing University， Nanjing， Jiangsu 210093）
Abstract： Lin Yutang, Yu Qiuyu, and Hu Lancheng have their own perspectives on Su Shi. Lin Yutang’s and Yu Qiuyu's perspectives,
though seemingly different, are the same in their outdated mode of thinking. They both approach Su Shi in a dramatic way and follow
the set patterns of traditional thinking. By contrast, Hu Lancheng’s opinion is very ingenious. He breaks with outmoded conventions of
Chinese cultural tradition and has his own thinking characteristics and angles. Taking his unique thinking as the point of departure, we
can better approach Hu's Cathay studies.
Key words： Su Shi; Hu Lancheng; Cathay studies
On the Narrative Perspectives of Zhang Ailing’ Novels
SUN Bai-ling
（Beijing Normal University， Bejing， 100875； College of Liberal Arts， Shantou University， Shantou， Guangdong 515063）
Abstract： Zhang Ailing develops her unique narrative art by combining the omniscient perspective as typically used in ancient novels
with the restricted perspective of the third person and the theme of modern human nature. The fluidity and transfer in perspective
constitute one of the narrative features in which her novels differ from other modern fictions. Her practice represents a breakthrough in
the theoretical restriction on modern fictions since the May 4th Movement. Zhang’s artistic skills has rejuvenated and invigorated the
omniscient perspective denied since the movement above, which is of great significance in the history of Chinese literary narration.
Key words： Zhang Ailing; narrative perspective; narrative art
The Impact of Organizational Structure on Extra-Role Behavior and Performance: From
Multiple Perspectives
LIN Quan1，2， LIN Zhi-yang3， SUN Zhen-ning2
（1. Institute of Industrial Economics， CASS， Beijing， 100732； 2. Business School， Shantou University， Shantou， Guangdong 515063;
3. School of Management， Xiamen University， Xiamen， Fujian 361005）
Abstract： This paper explores the impact of organizational structure on extra -role behavior and performance from five different
perspectives: power distribution structure, benefit distribution structure, information dynamics, completeness of contracts, and employee
autonomy. Based on the discussion above is proposed a new theoretical model, i.e., a two-phase mediation model in which fair power
distribution, fair benefit distribution, non -decision -making information sharing, completeness of contracts and employee autonomy are
integrated as mediator variables in the relationship between organizational structure and extra -role behavior and in which extra -role
behavior acts as a mediator variable in the relationship between organizational structure and organizational performance. The two-phase
model provides a new perspective to understand the effect of organizational structure on extra -role behavior and organizational
performance and reveals some potential mechanisms for the structure’s impact on behavior.
Key words： organizational structure；extra-role behavior；organizational performance
Development Alternatives for the Cultural Creative Industry in Shantou
CHEN Song-zhou
（Department of Economic Management， Shantou Polytechnic， Shantou， Guangdong 515078）
Abstract：In recent years, quite a few nations and regions have regarded the cultural creative industry as a strategic and pillar industry.
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